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Introduction 

 
 

Cloverhill Prison is a closed, medium security prison for adult males, which primarily caters 
for remand prisoners committed from the Leinster area. Its operational capacity is 433. 

The Visiting Committee would like to thank the Minister for Justice & Equality, The Director 
General of the Irish Prison Service (IPS) the Governor’s in Cloverhill and all their staff for 
the continued improvements in Cloverhill Prison. During the year we experienced a great 
relationship with prison management. Our ongoing monthly meetings gives the Visiting 
Committee an opportunity to discuss matters which have come to our attention. When any 
concerns are raised with the Governor’s they assist in resolving any issues that may have 
been raised with professionalism and due diligence. We sought to bring all issues raised to 
a satisfactory conclusion. 
 
 
We would like to take this opportunity to thank all the different departments within Cloverhill 
prison, their input plays a vital role is assisting with the smooth running of the prison. It is 
hoped that this continued hard work will change the outlook prisoners have in jail and help 
them to improve their life outside of the prison, and make them responsible adults for the 
sake of the community and their own families. 
 
In the course of the year the Visiting Committee got the opportunity to visit Wheatfield 
Prison and Shelton Abbey. Management and staff were extremely hospitable and helpful. 
We found the tours very beneficial to see the practises and operations in other prisons.  
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The Committee 

 
The Committee meet on the second Thursday of each month.  The committee welcomed 
two new members in June 2015 bringing the committee to six members. All meetings were 
always well attended. On a rota basis two members of the committee each month 
conducted unannounced visits to the prison to ensure that the prison continues to be run in 
a safe, humanitarian and efficient way. During these monthly visits the members made a 
point of conducting comprehensive tours of the prison to all areas. We continue with our 
practice of talking to internal and external staff working in these areas whom we 
encountered, and any prisoners in the vicinity. We agreed and set out at the start of the 
year an agenda of issues that we wished to monitor, and explore. We set an objective for 
ourselves to meet both professional non prison service staff, and in house staff who work in 
specific areas in the prison to gain a better understanding of the need to consider both 
security, and prison sub cultural issues in the prison context 
 
 
Visits to prisoners 

 
During the year we as a committee continue to see any prisoner that requests a visit. 
Unfortunately due to the remand status of the prison on occasion some were released, 
transferred, sentenced or deported from Cloverhill Prison, the prison population can be 
somewhat transient in composition. In order to ensure we see as many prisoners as 
possible when we visit, we endeavour to make ourselves readily available, so that there is 
little time delay in actually seeing the prisoners from the date of their actual request. On 
monthly meeting days any prisoner who wishes to see us was facilitated by two members 
meeting him before the meeting. In Cloverhill Prison the committee members actually go 
down to the division of the prisoner to see them in their environment.  
  
We are satisfied that representations which we have made on behalf of inmates are 
considered by the Governor, and where possible, and practical are being addressed by 
prison management. 
 
The main issues raised in the course of the year were: 
 

1. Missing Property 
2. Heath Care issues 
3. Work Requests 

 

 
 
Yard Hubs 
 
There have been many mixed opinions and feelings with regard to the introduction of the 
hubs. While staff safety is of the utmost importance, and we acknowledge that the hubs do 
protect staff, however we are here to advocate on behalf of the prisoners. The Irish Prison 
Service mission statement is “Providing safe and secure custody, dignity of care and 
rehabilitation to prisoners for safer communities.” We believe that the hubs do not protect 
the prisoners in the yard. Serious assaults have occurred, and with the lack of officer 
presence in the yards this will continue to happen. There is grave concern here among 
members that the use of the hubs will lead to further serious incidents occurring.  
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Deportations 

 
Deportations continue to occur from Cloverhill Prison. They can range from being in the 
prison for a few hours to a couple of weeks, with some seeking asylum. We reiterate our 
opinion from previous years, that persons landing in Ireland with immigration issues should 
be going to a secure holding centre, and not Cloverhill prison. The prison should not have 
to deal with what are specifically immigration problems. The question has been raised 
before if prison is the appropriate place for their detention. The whole area needs to be 
reviewed by the minister. It is often the case that prisoners are deported where many have 
had no access to legal advice, and do not speak English. The European Committee for the 
Prevention of Torture and Inhuman or Degrading Treatment or Punishment (CPT) in the 
past have also raised concerns in relation to this practise.  

 
 
Prisoner Fatalities  
 
Unfortunately there was one fatality in 2015. This occurred in the hospital of natural 
causes. We cannot comment further as the matter is under investigation. Sympathies with 
the family. 
 

 
Security Measures - Drugs. 
 
We continue to highlight our disappointment that the passive drug detection dogs continues 
to be no longer used during the week in conjunction with the search procedures.  As in the 
previous year we did not encounter any drug detection dogs while visiting the prison. 
 
Cloverhill does operates screen visits, which eliminates the passing of drugs on visits, 
however drugs coming in over the wall from boundaries outside continues to be a huge 
cause for concern. Prisoners do retrieve some of the drugs which can lead to security and 
operational problems within the prison. A site outside of the prison has been identified as 
an area that people are using to throw contraband over the walls, but due to resource 
issues outside the control of the prison it cannot be patrolled all of the time. 
 

 
Protection Prisoners  

 
There continues to be a substantial increase in the number of prisoners requesting 
protection on committal to prison.  This can be a significant percentage of the prison 
population on any given day.  This continues to place a massive strain on the prison's 
resources, and can be a logistical nightmare.  All of these prisoners have to be segregated, 
and within the segregation there can be further segregation. This leads to a restricted 
prison regime, including limited access to education, and on occasion a limited amount of 
out of cell time. 
 
The alarming growth of protection is a consequential reflection of the gang culture in 
society.   As we highlighted previously external gang feuds affiliations do not stop at the 
gate of the prison when people are committed to prison. 
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Videolinks 
 
This continues to be an underused resource. As a result the Governor in Cloverhill decided 
to cease the operation of the facility at times when there has been resource issues. It is 
with regret that we note the underuse of this valuable resource. Remand prisoners are 
often collected from Cloverhill Prison very early in the morning to attend court appearances 
all over the country. Some of these remand prisoners may be on vital medication, and may 
not arrive back to the prison very late in the evening. We believe the continued underuse of 
this facility is extremely unfortunate, and in our view is a scandalous waste of public funds.  
 
 

 
 
 
 
Library 
 
This is an excellent facility available in the prison, and when open is utilized by a large 
proportion of the prison population. Unfortunately at times when there are staff shortages 
and resource issues the library is one of the first areas to close. We have visited the library 
throughout the year and note the wide variety of books that the library contains, however it 
would be very beneficial to introduce modern technology, that can that offer a higher quality 
of education and a better understanding of learning to prisoners that may have 
impairments such as deafness and other physical difficulties. Many prisoners who have 
cognitive difficulties can unfortunately not avail of library services due to the lack of these 
resources. The Visiting Committee would like to take the opportunity to request the Irish 
Prison Service to review the services currently available in the library to cater for inmates 
with disabilities. We believe it would improve the quality of life for many prisoners, and may 
assist in learning the skills required to survive outside of the prison in the community. 
 
 
 

Gymnasiums 
 
There is a large quantity of gym equipment in urgent need of replacement. It is hoped that 
money will be allocated to the prison in the coming year of 2016, to resolve this issue. It 
provides quality Physical Education, Recreation, Sport, and much needed physical activity. 
Sport can be a means of learning for many prisoners. It can also help prisoners to 
communicate better with other prisoners and peers, while helping to achieve a healthy 
lifestyle. The Gym is available to all prisoners, and it gives prisoners the opportunity to 
work in a gym environment to get fit, engage in prison work opportunities, while maintaining 
physical health and often mental health in custody.  
The Visiting Committee would welcome a proposal for prisoners to participate in more 
outdoor sports to encourage interaction and good humour between prisoners and grasp an 
understanding of team sports. We are aware that space is an issue in Cloverhill and there 
are many fractions of prisoners, but the development of an all weather pitch sometime in 
the future would be a step in a positive direction. We intend to speak with the Campus 
Governor in the coming year to resolve the issue of the gym equipment, and to discuss 
other projects that can provide further activities. 
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Kitchen 
 
Once again the Kitchen under the leadership of the Industrial Supervisor. It continues to set 
high standards, The kitchen in Cloverhill is a very busy workshop with meals for over 400 
prisoners cooked 3 times a day, as well as lunches for roughly 100 prisoners attending 
Cloverhill Court on a daily basis.  At present there are 23 inmates working in the kitchen. 
(16 in main kitchen and 7 in the staff canteen).  These inmates work with the Work & 
Training Officers, and receive education and training in catering and health and safety, 
which if completed can receive recognized awards or certificates. 
 
We have sampled the food with the Governors, staff and inmates, and were impressed with 
the high standards and professionalism of the staff, and we compliment them on the quality 
of the food. Continued support should be given to this area to continue moving forward. 

 
 
 
 
ISM (Integrated Sentence Management) 

The Integrated Sentence Management (ISM) system is to ensure co-ordination of 
interactions with prisoners based on agreed sentence plans.  

 As part of ISM, prisoners take a greater personal responsibility for their own development 
through active engagement with services in the prisons. ISM involves initial assessment, 
goal setting and periodic review to measure progress. 

 Under ISM, a newly committed prisoner with a sentence of one year or greater is 
assessed by an ISM Co-ordinator. A personal plan for the prisoner to complete during their 
time in prison is then drawn up.  The plan is reviewed regularly between the ISM Co-
ordinator and the prisoner, with written reports feeding in from the relevant services and 
agencies.   

 Prior to release, the ISM Co-ordinator meets the prisoner to establish his needs on release 
and a plan is put in place to assist his re-integration into the community.  

The ISM team meet all the new committals and provide an induction course. All new 
committals are made aware of the procedures and services within the prison. This is a very 
important role in the prison service as often this is the first point of contact where a prisoner 
may discusses any personal issues they may have or ongoing difficulties. We have met 
with the ISM officer throughout the year, and found her to be of great assistance to us and 
support to the prisoners. 
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Health Care 
 
Firstly the Visiting Committee would like to highlight the fact that there is no Psychologist in 
Cloverhill. This has been highlighted in other reports in previous years. The position has 
not changed here, and we feel at this stage it is simply not good enough. We believe that 
there is an urgent need for a full time psychologist here, especially given the fact that there 
are prisoners on remand here for crimes related to loss of life. It is highly inappropriate that 
these prisoners can be remanded here for up to two years or even longer, and not be seen 
by a psychologist. We have met with F. Black, Care & Rehabilitation IPS, and highlighted 
this to him, we have highlighted this to the new Campus Governor Martin O’Neill, and most 
recently the Minister for Justice to inform her of the gravity of the situation. We urgently 
require action on this matter.   

 
 
Cloverhill Prison has 24 hour nursing cover and 7 day week GP cover plus on call GP 
service which form the basis of Primary Healthcare .All committals to Cloverhill have a 
Nursing Assessment on committal and are seen the following day by the GP. Prisoners can 
see the GP on request on 5 days per week .In addition to Primary Health care the following 
clinics take place also- 
 
GP Service:  There is a difficulty here with ongoing industrial relations problems 
between IPS and the GP service. Prisoners have complained of being unable to see the 
Doctor for a few days, it is hoped that this issue can be addressed as soon as possible. It is 
vital that appropriate medical treatment is provided to all prisoners.  
 
Nursing Service: Cloverhill Nursing service has performed very well despite being 
understrength at times due to reliance on agency Nurses. It is more desirable to have full 
time IPS Nurses but due to Government constraints this was not possible. I am advised 
that some new Prison Nurses will be trained in early 2016, the work performance of agency 
Nurses here has been very good and they have adapted to the prison environment very 
well. It is expected that agency Nurses will be part of the team here throughout 2016. 
 
Nurse Prescribing: is ongoing here with two Nurses fully trained and registered with An 
Bord Altrainais. 
 
  
Nurse Phlebotomy:  has been established as a weekly task here in Cloverhill with an 
average of   5 blood tests per week taken. It is important to note that in 2015 that very few 
inmates were required to attend hospital for blood tests as this was all done by Cloverhill 
Nursing staff. This represents a significant saving to staff costs on escorts and reduces 
security implications overall. 
 
                      
 All ECGs: relating to methadone maintenance were performed by Cloverhill Nursing staff 
again reducing staff escorts to Hospital .There were approximately 2 per week performed. 
                                    
 Specialist compression Bandaging: (profore Dressing) is also performed by Nursing 
staff in Cloverhill .In many prisons this is done in outpatient clinics on a weekly basis. 
Consequently, reduction of escorts to clinics was again achieved. The Governor expects to 
continue to organise such training as the need arises.  
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Vaccination clinics: including the seasonal flu vaccine for all at risk inmates, were run by 
Nursing staff throughout the year and will continue for the foreseeable future. 
 
Red Cross:  A Nurse Officer has taken responsibility for giving classes to the Red Cross 
volunteer program in the Learning and development Unit. This has worked well in co-
operation with the Teaching staff. 
 
 Nurses continue to administer Methadone here despite many prisons now having a 
Pharmacist to dispense, as is the community standard. Daily methadone clinics now 
involves an average of 110 inmates which is equivalent to a large methadone clinic in the 
community. 
The Visiting Committee have been advised that nursing cover is to be reduced further in 
2016 bring down the Night cover from 2 Nurses to 1 Nurse. This will impact on the service 
delivered at night due to the high volume and serious medical condition of many new 
committal prisoners. Cloverhill is unique in this area and we believe this is a step 
backwards. The improving economic conditions of the country seems to be ignored with 
this step. 
 
Addiction: We have had an average of 3 addiction clinics per week with Dr M Scully and 
his Registrar attending for same. Dr Scully would like to see the reinstatement of the 
addiction Nurse, lost under Transformation, in order to have continuity in the addiction 
service. These clinics see an average of 20 inmates per week. There is also one addiction 
counsellor who sees as many people as he can but reports lack of Officer support for her 
clinics as her biggest obstacle.  
 
Dentist: The Dental service in Cloverhill is provided by 3 morning sessions per week by 
the Dublin Dental Hospital. These clinics were supported with Officers throughout the year 
and consequently their work and waiting lists are up to date. 
 
Psychiatry: This service is provided by the Prison In reach Court Liaison Service from the 
Central Mental Hospital Dundrum lead by Consultant Dr Conor O Neill. They attend 
Cloverhill 5 days per week and see people morning and afternoon depending on staff 
resources. They have provided a comprehensive service dealing with day to day referrals 
and committals, diversion to Public Hospitals of suitable inmates and transfers to the 
Central Mental Hospital in Dundrum, of those requiring admission. A notable feature of 
2015 has been inmates transferred from other prisons for review and assessment by the in 
reach team. As extra Psychiatric staff have now been hired for other prisons it is expected 
that these transfers will cease in 2016. 
 
GUIDE Clinic:  This service is an in reach service from St James Hospital dealing with 
sexually transmitted diseases and HIV positive inmates. It involves a full day clinic every 
second Tuesday and is led by Consultant Dr Fiona Lyons. At each clinic 10 new patients 
and 7 review patients are seen .Despite this large volume of patients there is a constant 
waiting list. Some Nurses in Cloverhill have completed the STI training course in St James 
Hospital so are a valuable resource for this clinic. Bloods for testing are taken by the 
Cloverhill Nurse in most cases which speeds up the progression of the clinic. Again, this 
clinic has reduced the amount of people required to attend St James Hospital resulting in 
significant staff savings on escorts. A direct link and label printer to St James Hospital is 
now fully operational from the C Division Surgery which also improves efficiency. 
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Optician: A new contract for optical services was granted to Vision Express in 2014. This 
has not proved satisfactory as delays in providing the glasses has taken months in some 
cases. This was communicated to IPS Care and Rehabilitation and the service has 
improved towards the end of 2015. 
                       
                 
 

Red Cross & Listeners 
 
The Red Cross prison based program has been up and running in Cloverhill since 2010. 

The programme takes place under a partnership between the Irish Red Cross (IRC), Irish 

Prison Service (IPS) and Education & Training Boards Ireland (ETBI), and most 

importantly, the prisoners who are trained to become Red Cross volunteers. The volunteers 

in Cloverhill have raised community health and hygiene awareness and first aid in prison 

through peer to peer education. Over the last few years some of their projects have 

involved educating others prisons around TB/ HIV proper hand washing and what to do if a 

prisoner is having a seizure.  This year's group had a very successful project and 

completed a dance routine with the assistance of an outside agency. A total of €1600 was 

raised for Crumlin Children’s Hospital. All their efforts are recognised and greatly 

appreciated.  

 

2015 marked the twelfth anniversary of the Listening Scheme in Cloverhill Prison. At 

present there are fifty one listeners throughout the Irish prison system. They are 

recognised by all as part of the front line for helping prisoners from all walks of life. The 

number of lives that may have been helped by this scheme is believed to be very high. 

Prisoners interested in becoming a listener must undergo a screening process and then 

afterwards attend a six week course. Confidentiality is a must and the whole process is 

built on this. Some prisoners have stated that they feel they have become better people for 

learning the skills involved and helping others. Hopefully the Listeners Scheme will grow 

from strength to strength, and remain a positive light in times of darkness. 
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Education Centre Cloverhill Prison 
 

 

Report for Visiting Committee 
 

Academic Year 2014 - 2015 
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Prison Population: 
 

 The current population of Cloverhill is 350 prisoners 
 

 The total number of prisoners who were interviewed for education was 344 
 

 The total number allocated a timetable was 241 
 

 The average weekly attendance was 81 
 

 
Attendance Statistics:  
 

Month Numbers 
Timetabled 

Numbers 
Attended 

Numbers  
Attended P.E 

Total Number 
Attended 

September  59 54  54 

05/09/2014 96 80  80 

12/09/2014 110 85  85 

19/09/2014 102 84  84 

26/09/2014     

October 105 87  87 

03/10/2014 108 81  81 

10/10/2014 109 87 20 107 

17/10/2014 99 71 24 95 

24/10/2014     

November 99 74 8 82 

07/11/2014 99 75 5 80 

14/11/2014 97 70 8 78 

21/11/2014 95 71 15 86 

28/11/2014     

December 98 75 9 84 

05/12/2014 91 79 10 89 

12/12/2014 83 74 8 82 

19/12/2014     

January 81 63 4 67 

09/01/2015 85 75 9 84 

16/01/2015 100 79 8 87 

23/01/2015 100 84 12 96 

30/01/2015     

February 98 78 10 88 

06/02/2015 91 72 26 98 

13/02/2015 78 62 9 71 

27/02/2015     

March 85 68 3 71 

06/03/2015 90 70 5 75 

13/03/2015 91 59 2 61 

20/03/2015 85 61 6 67 

27/03/2015     

April 77 62 10 72 
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17/04/2015 77 62 4 66 

24/04/2015     

May 71 66 8 74 

01/05/2015 79 68 6 74 

08/05/2015 82 70 7 77 

15/05/2015 77 50 3 53 

22/05/2015 70 50 9 59 

29/05/2015     

June 78 60 8 68 

05/06/2015 73 50 11 61 

12/06/2015 73      54 11 65 

19/06/2015 70  49 5 54 

26/06/2015     

 
Access: 
 
There was no progress made regarding protection prisoners getting access to education. The head teacher 
made a number of suggestions and had a number of meetings with prison management but prison 
management were not willing to consider piloting a system of dealing with protection prisoners on a case by 
case basis. Sending a teacher to work on the landing requires closing the class-room that that teacher would 
teach in in the education unit and this would result in a loss to the overall programme that is offered. 
 
It does not seem that it will be possible to solve this problem in the unit. 
 
Curriculum Aims and Objectives: 
 
Changes were made to the induction programme reducing the number of sessions from 3 to 2. This allows 
for an extra Literacy class to be added to the overall timetable. It also meant that the student got a more 
comprehensive overview of the level that he was starting out at and the progression routes available to him. 
 
Both the subject selection form and the learning plan forms were redesigned and are working well and the 
information given to students is also more comprehensive. There is a more visual aspect to the forms aiding 
the students to get an overall view of where they are on the qualifications framework. 
 
It was agreed that a student handbook would be developed centrally by the education service to prisons and 
the requirements for Cloverhill as part of that publication have been prepared. 
 
Internet access has been introduced in Rooms 2 and 3 with a pilot ready to run in September 2015. Equal 
Skills and ECDL courses will be offered. Two interactive whiteboards were purchased for those rooms and it 
will be possible from September to deliver both Maths and Computers in an interactive fashion. A 
whiteboard was also installed in the art room. 
 
New courses were devised at Level 2 in Art and in Maths and at Level 4 in Computers. Croke Park hours were 
used to explore the possibility of integrating the Spread-sheets Level 3 Course with Maths at Level 3 but this 
was unsuccessful as it was too difficult to match LO’s. Similarly work was begun to try to integrate ESOL and 
Communications at Level 3. However the configuration of the Croke Park hours to be done by the teachers 
involved did not allow this work to be completed 
 
A stand-alone personal effectiveness module at Level 3 was developed using Croke Park Hours and a Music 
Technology course at Level 5 is under consideration for the next academic year 
 
An in-service on Integrating Literacy was delivered to staff by the PDST (Professional Development Service 
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for Teachers) as part of Croke Park hours. 
 
The head teacher was unsuccessful in negotiating any extra resources for the unit so took the decision to 
change the hours being used to teach Computers to ESOL students, 7.5 per week, to Maths. This allowed 
Maths to be timetabled daily and there was a considerable increase in the Maths certification figures as a 
result. Computer classes for ESOL students were accommodated in the main computer room. 
 
 
 

Curriculum: 
 

Cloverhill Education Unit Curriculum 2014-2015 
 
 Subject Area  Course Title Accrediting Body Level 

Art Craft FETAC Level 2 

 Drawing FETAC Level 3 

 Painting  Level 4 

    

Computer Studies Computer Studies FETAC Level 2 

 Computer Literacy FETAC Level 3 

 Word Processing FETAC Level 3 

 Spread-sheets FETAC Level 3 

 Database FETAC Level 3 

 Computer Applications FETAC Level 4 

 IT Skills FETAC Level 4 

 Word Processing FETAC Level 4 

 Spread-sheet Methods FETAC  Level 4 

 Database Methods FETAC Level 4 

 Modules 1-6 ECDL Basic 

 Modules 2,3,4 ECDL Advanced 

    

    

Soft Skills Personal Effectiveness FETAC Level 3 

 Personal and 
Interpersonal Skills 

FETAC Level 3 

 Self-Advocacy FETAC Level 3 

 Personal Care and 
Presentation 

FETAC Level 3 

 Career Preparation FETAC Level 3 

 Personal Effectiveness FETAC Level 4 

    

English Reading FETAC Level 2 

 Writing FETAC Level 2 

 Setting Learning Goals FETAC  Level 2 

 Communications FETAC Level 3 

    

    

Maths Quantity and Number FETAC Level 2 

 Quantitative Problem 
Solving 

FETAC Level 2 

 Shape & Space FETAC Level 2 

 Pattern & Relationship FETAC Level 2 
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 Craft FETAC Level 2 

 Maths FETAC Level 3 

 Maths  FETAC Level 4 

 Maths Junior Cert Foundation 

 Maths Leaving Cert Foundation 

    

    

English for Speakers of 
other languages 

ESOL FETAC Level 3 

 ESOL FETAC Level 4 

    

 
 Subject Area  Course Title Accrediting Body Level 

Music Sound Engineering FETAC Level 5 

 Music Theory ABRSM Grade 1 

 Music Theory ABRSM Grade 2 

    

    

Physical Education Health and Exercise FETAC Level 2 

 Personal Care FETAC Level 2 

 Health Related Fitness FETAC Level 3 

 Health Related Fitness FETAC Level 4 

    

Red Cross Cardiac First Response PHECC Level 1 

 CBHFA Red Cross N/A 
 
 

Note: Courses in red denote new courses offered in 2014 – 2015. 

 
The following were the awards available for the academic year 2013-2014. 
 
Awards: 
 

 General Learning Certificate – FETAC Level 2 
 
 Certificate in Employability Skills – FETAC Level 3 
 
 Certificate in General Learning – FETAC Level 3 
 
 Certificate in ICT – FETAC Level 3 
 
 Component Specifications at FETAC Levels 4 & 5 

 
 Maths, English, CSPE, Business Studies & Art at Junior Cert Level  
 
 Maths and Art at Leaving Cert Level  

 
Certification was achieved in the awards highlighted in blue. 
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The Red Cross Programme was successful again this year with 9 students graduating.  
 

The following were the extra-curricular activities that took place over the year 
 
Maths Week 
Health & Fitness Week 
Mental Health Awareness Day 
Christmas Activities 
Arts Day 
Two Presentation Days 
Two Charity events 

 
 

Literacy and Numeracy Assessment: 
 
 

Literacy and Numeracy Assessment Results for 2014 -2015 
 
 

All students who present for education in the education unit in Cloverhill undergo a literacy and numeracy 
assessment. (Students who present with a junior cert or leaving cert do not undergo the prison based 
assessment). 
 

Literacy and Numeracy Assessment Results for 2014 -2015 
 
 

Total No of students assessed 256 

 

 

Level Reading Writing Numeracy 

 
Pre ï Level 1 

 

   

 
Level 1 

 

 
4 

 
6 

 
4 

 
Level 2 

 

 
44 

 
49 

 
27 

 
Level 3 

 
98 

 
91 

 
95 

 

 
 

Literacy students are facilitated in either one to one or small group sessions . 

 

ESOL Assessment: 

 
All ESOL students who present for English language tuition undergo a language assessment 

 
 

No of students assessed 
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Numbers at Pre-Beginner Level 0 

 
32 

 
Numbers at Beginner Level 1 

 

 
27 

 
Numbers at Beginner Level 2 

 
7 

 

All ESOL students receive 4 hours tuition per week. 

 

 
 

 

Accreditation: 
Accreditation Statistics 2014 - 2015 

 

 
Course Title Accrediting Body Level No of students 

Craft FETAC Level 2 6 

Drawing FETAC Level 3 10 

    

Computer Studies FETAC Level 2 16 

Computer Literacy FETAC Level 3 5 

Word Processing FETAC Level 3 12 

Spreadsheets FETAC Level 3 6 

Database FETAC Level 3 2 

Word Processing FETAC Level 4 6 

Spreadsheets FETAC Level 4 3 

Database FETAC Level 4 2 

    

Personal Effectiveness FETAC Level 3 23 

Personal and 
Interpersonal Skills 

FETAC Level 3 23 

Self-Advocacy FETAC Level 3 23 

Personal Care and 
Presentation 

FETAC Level 3 23 

Career Preparation FETAC Level 3 23 

    

Reading FETAC Level 2 5 

Writing FETAC Level 2 5 

Setting Learning Goals FETAC Level 2 5 

    

Quantity and Number FETAC Level 2 14 

Quantitative Problem 
Solving 

FETAC Level 2 5 

Shape & Space FETAC Level 2 4 

Pattern & Relationship FETAC Level 2 1 

Maths FETAC Level 3 12 

Maths FETAC Level 4 1 

Maths Junior Cert Foundation 8 
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ESOL FETAC Level 3 15 

    

Health and Exercise FETAC Level 2 5 

Health Related Fitness FETAC Level 3 15 

    

Sound Engineering & 
Production 

FETAC Level 5 4 

    

Red Cross PHECC First Aid Response 11 

    

    

    

Within the above statistics the following are the total outcomes for FETAC and State Exams: 

 
Total Number of Students receiving 

accreditation in 2014 -2015 
Total number of portfolios presented 

in 2014 -2015 

94 278 

  

Number of Students receiving FETAC 
Major Awards 

 

Level 2  3 

Level 3  4 

  

No of students for State Exams 
 

 

Junior Cert 6 
 

 

 

Accreditation is provided by the following awarding bodies: 
 

 Department of Education and Science 

 QQI/FETAC 

 ECDL 

 Associated Board of the Royal College of Music  

 Rock-School 

 Open University 
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Figure 1- FETAC Assessment December 2014 - June 2015 
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Figure 2- FETAC Assessment Level 2 December 2014 ï June 2015 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

Figure 3 - FETAC Assessment Level 3 December 2014 - June 2015 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 4 - FETAC Assessment Level 4 & Level 5 December 2014 - June 2015 
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Figure 5 ï No of Modules completed by Individual Students 2014 - 2015 
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Education Centre 
 
Please see attached report. 
 
 

Conclusion  
 
We would like to thank and acknowledge the contribution of all the different agencies who 
give their time and services on a daily/weekly basis to the benefit of the prison service. The 
committee has exercised its duties diligently and is committed to exercising them in full in 
2016. 
 
We also would like to thank Governor’s Ronan Maher, Fergus Woods and Chris Mc 
Cormack, and the Governor’s Secretary, and all the staff for their help and co-operation 
during the year. 
 
The Visiting Committee would again like to thank the Minister for Justice & Equality, and 
The Director General of the Irish Prison Service (IPS). The Visiting Committee look forward 
to a continued professional and healthy working relationship in 2016. 
 
 
 
Signed: 
 
 
_______________________________   ______________________________ 
 

Peggy Downey (Chairperson)   Laura Jenkins 
 
 
 
 
_________________________   ________________________ 
 
Fintan Hudson     David Ruddy 
 
 
 
 
 
_________________________   _________________________ 
 
Nuala Ryan      Mary O’Neill 


